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Marriage Leave 
 

 

 

To acknowledge the time required for the organisation of one’s own wedding or civil 

partnership ceremony, the Central Bank allows staff “special leave”, in the year of marriage 

or civil partnership ceremony, of a maximum of 5 days, subject to the staff member’s annual 

leave allowance not exceeding 27 days. 

 

Staff wishing to avail of this leave should apply in writing to HR Support, HRD. 

 

 

 

 

 

 

 


